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Head Office
Canberra PCYC Erindale Centre, 17 Grattan Court, Wanniassa ACT 2903

(02) 6296 7822   -   admin@pcyc.net.au

Canberra PCYC Fyshwick, 4/31 Wollongong St, Fyshwick ACT 2609

www.pcyc.net.au

ABN 71 012 467 609

Canberra PCYC acknowledges the traditional custodians of the land on which we 
operate, the Ngunnawal people. We acknowledge and respect their continuing 

culture and the contribution they make to the life of this city and this region.

           60 years
           of achievement

Follow us on 

www.twitter.com/canberra_pcyc

www.facebook.com/cpcyc

www.facebook.com/pcycerindale
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From the President

Peter Askew (Acting)
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Canberra PCYC late President Mr Jayson Hinder speaking at the Poject Booyah graduation, April 2017
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From the Executive Manager

Cheryl O’Donnell
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Above, below: Participants in the Intensive Diversion Program on what ‘PCYC’ means to them. May 2017
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Our 
Organisation
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I. PROGRAMS AND ACTIVITIES

CPCYC programs and activities focus on early 

intervention of contact with the youth justice 

system by helping children and young people 

and their families to become strong and to 

connect with the services and supports they 

need.

CPCYC programs and activities divert children 

and young people away from the formal youth 

justice system as early as possible with custody 

being a measure of last resort.

CPCYC programs and activities engage and 

encourage the participation of children, young 

people and their families by ensuring they are 

actively involved in discussions and decisions 

affecting them.

CPCYC programs and activities will achieve 

lasting change through building positive futures.

II. STAKEHOLDER ENGAGEMENT

CPCYC will be engaged, responsive and 

professional in the provision of services to it’s 

stakeholders in line with the CPCYC strategic 

goals and values.

CPCYC will understand and promote the 

interests of our stakeholders.

III. ETHICS

CPCYC will conduct our business to achieve 

the mission of the organisation through ethical 

behaviours, considered decisions, openness, 

visibility and best practice standards in all 

operations.

Canberra PCYC (CPCYC) is a not-for-profit organisation whose 
primary purpose is to build positive futures for at-risk young people, 
and to assist young people from entering the justice system.

We adopt a client-centered approach that works closely with 
families, education services and other formal and non-formal support 
networks.

We are a trusted stakeholder within the statutory and community 
service system, giving families, police, the youth justice system and 
the courts a sound destination to which to divert young people.

STRATEGIC PLAN
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Fig. 1. Management Structure

CPCYC provides recreational-based early 

intervention, crime prevention and reduction, 

and youth crime diversion programs for 

vulnerable young people. These are targeted 

programs for young people who are exhibiting 

anti-social behaviour, disengagement from 

school, or are engaging in low-grade petty 

crime. Our programs are co-designed with 

young people and their families to ensure 

that targeted outcomes meet the needs of 

individuals. Our collaborative models build 

on the skills and experiences gained from our 

close ongoing relationship with the AFP, and 

provide the community services sector with a 

wide range of supports to engage some of the 

most isolated and disengaged young people in 

the community.

These programs demonstrate diverse 

possibilities for lifestyle choices and better 

pathways by offering high adrenaline, positive, 

safe risk taking activities that young people 

can enjoy. Outcomes include an increase in 

participants attending regular schooling, 

reductions in anti social behaviour, an increase 

in community engagement, a reduction 

in suspension rate of participants, and a 

reduction of participants entering or re-

entering the youth justice system.

CPCYC also provides case management 

to vulnerable young people and families. 

Through our support frameworks we ensure 

that participants achieve tangible outcomes 

and practical skills to effect positive changes, 

increased resilience and increased community 

engagement.

Our sport and recreation programs and 

activities form a part of our community 

engagement strategy. These programs and 

activities are a low cost, high quality service 

run out of our Erindale Centre. Our wide 

range of sporting and recreational options 

cater to the diverse local community and 

provide our members with an inclusive 

environment, sense of belonging and an 

increase in health and mental wellbeing.
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FUNDING 
OVERVIEW

AUSTRALIAN FEDERAL POLICE

COMMUNITY SERVICES DIRECTORATE

FUNDRAISING

$512,486

$640,816 excl. GST

$507,000 excl. GST
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Our 
Programs
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CANBERRA PCYC 
2017 PROGRAMS

Adventure Program
Intervention for vulnerable young people

Intensive Diversion Program
Intensive intervention for high risk young people in contact with ACTP/CYPS

Traffic Offenders Intervention Program
Diversion for driving offences

Defusing Family Violence: ‘Face Your Anger’
Acute diversion for young people exhibitng violent behaviour

Defusing Family Violence: ‘Understanding Teens’
For parents and carers of young people with behavioural concerns

Case Management
Targeted support 

Project Booyah
Addressing disengagement for a positive future

Choose Respect
A respectful relationships program for young men



16

D
ES

C
R

IP
T

IO
N

O
U

T
P

U
T

S
O

U
T

C
O

M
ES

FU
N

D
IN

G

A
D

V
EN

TU
R

E 
P

R
O

G
R

A
M

Ac
tiv

iti
es

 ru
n 

du
rin

g 
sc

ho
ol

 te
rm

s 
as

 a
 m

ea
ns

 o
f p

os
iti

ve
ly

 
en

ga
gi

ng
 v

ul
ne

ra
bl

e 
yo

un
g 

pe
op

le
 a

nd
 e

ar
ly

-s
ta

ge
 y

ou
th

 o
ff

en
de

rs
. 

Th
e 

pr
og

ra
m

 is
 e

nm
es

he
d 

w
ith

 c
og

ni
tiv

e 
se

ss
io

ns
 fo

cu
se

d 
on

 k
ey

 
of

fe
nd

in
g 

ris
k 

in
di

ca
to

rs
.

50
 y

ou
ng

 p
eo

pl
e 

at
 a

ny
 o

ne
 ti

m
e.

 
40

 s
es

si
on

s 
fo

r e
ac

h 
w

ee
kd

ay
.

1.
Re

du
cti

on
 in

 c
rim

in
al

 b
eh

av
io

ur
s

2.
Su

pp
or

te
d 

ba
ck

 in
to

 e
du

ca
tio

n 
an

d/
or

 e
m

pl
oy

m
en

t
3.

 L
in

ke
d 

in
to

 sp
or

tin
g 

an
d 

re
cr

ea
tio

na
l

co
m

m
un

iti
es

C
SD

ID
P

 - 
IN

TE
N

SI
V

E 
D

IV
ER

SI
O

N
 

P
R

O
G

R
A

M

Th
e 

In
te

ns
iv

e 
D

iv
er

si
on

 P
ro

gr
am

 (I
D

P)
 is

 a
 c

ro
ss

 a
ge

nc
y 

cr
im

e 
di

ve
rs

io
n 

pi
lo

t e
st

ab
lis

he
d 

to
 s

ig
ni

fic
an

tly
 re

du
ce

 o
ff

en
di

ng
 

be
ha

vi
ou

rs
 b

y 
hi

gh
 ri

sk
 y

ou
ng

 p
eo

pl
e 

ag
ed

 1
2.

5 
- 1

6 
ye

ar
s 

w
ith

in
 

th
e 

AC
T.

 

Th
e 

ID
P 

is
 a

 fu
ll-

tim
e 

M
on

da
y-

Fr
id

ay
 p

ro
gr

am
 w

ith
 re

fe
rr

al
s 

fr
om

 th
e 

Ch
ild

 &
 Y

ou
th

 P
ro

te
ct

io
n 

Se
rv

ic
e 

an
d 

AC
T 

Po
lic

in
g.

 It
 

in
co

rp
or

at
es

 th
e 

St
ep

-U
p 

pr
og

ra
m

 s
ho

w
n 

to
 s

uc
es

sf
ul

ly
 re

du
ce

 
re

ci
di

vi
sm

 a
nd

 im
pr

ov
e 

an
ge

r c
on

tr
ol

.

U
p 

to
 6

 y
ou

ng
 p

eo
pl

e 
at

 a
ny

 o
ne

 
tim

e 
re

ce
iv

in
g 

in
te

ns
iv

e 
su

pp
or

t 
an

d 
lo

ng
 te

rm
 c

as
e 

m
an

ag
em

en
t. 

Ta
rg

et
in

g 
24

 y
ou

ng
 p

eo
pl

e 
pe

r y
ea

r 
ov

er
 5

1 
w

ee
ks

.

1.
 R

ed
uc

tio
n 

in
 c

rim
in

al
 b

eh
av

io
ur

 &
 

re
ci

di
vi

sm
2.

 D
iv

er
si

on
 fr

om
 fo

rm
al

 ju
st

ic
e 

sy
st

em
3.

 Y
ou

ng
 p

eo
pl

e 
ar

e 
he

lp
ed

 e
ar

ly
 &

 
pr

ov
id

ed
 w

ith
 s

up
po

rt
s

4.
 Y

ou
ng

 p
eo

pl
e 

& 
fa

m
ili

es
 h

el
pe

d 
to

 
ge

t b
ac

k 
on

 tr
ac

k
5.

 In
cr

ea
se

d 
pr

ot
ec

tiv
e 

fa
ct

or
s 

A
FP

D
EF

U
SI

N
G

 F
A

M
IL

Y 
V

IO
LE

N
C

E:
 ‘F

ac
e 

Yo
ur

 A
ng

er
’  

Th
e 

D
ef

us
in

g 
Fa

m
ily

 V
io

le
nc

e:
 F

ac
e 

Yo
ur

 A
ng

er
 p

ro
gr

am
 fo

cu
se

s 
on

 a
ng

er
 m

an
ag

em
en

t a
nd

 b
eh

av
io

ur
al

 c
on

tr
ol

 in
 th

e 
co

nt
ex

t 
of

 th
e 

fa
m

ily
 e

nv
iro

nm
en

t. 
Pa

rt
ic

ip
an

ts
 re

ce
iv

e 
a 

ce
rt

ifi
ca

te
 o

f 
co

m
pl

et
io

n 
fo

llo
w

in
g 

su
cc

es
sf

ul
 a

tte
nd

an
ce

 a
nd

 e
ng

ag
em

en
t i

n 
a 

m
in

im
um

 o
f 4

 s
es

si
on

s.

8 
pr

og
ra

m
s 

an
nu

al
ly

. 
1.

 A
 re

du
cti

on
 in

 v
io

le
nt

 b
eh

av
io

ur
s

2.
D

el
iv

er
y 

of
 e

du
ca

tio
na

l s
tr

at
eg

ie
s

fo
r d

ea
lin

g 
w

ith
 c

ha
lle

ng
in

g 
sit

ua
tio

ns

A
FP

D
EF

U
SI

N
G

 F
A

M
IL

Y 
V

IO
LE

N
C

E:
 

‘ U
nd

er
st

an
di

ng
 

Te
en

s’
   

D
ef

us
in

g 
Fa

m
ily

 V
io

le
nc

e:
 U

nd
er

st
an

di
ng

 T
ee

ns
 ta

rg
et

s 
pa

re
nt

s 
an

d 
ca

re
rs

. T
he

 p
ar

en
tin

g 
pr

og
ra

m
 fo

cu
se

s 
on

 c
om

m
un

ic
at

io
n,

 
pa

re
nt

in
g 

sk
ill

s,
 a

ng
er

 m
an

ag
em

en
t a

nd
 fa

m
ily

 v
io

le
nc

e,
 a

nd
 

co
m

pl
em

en
ts

 th
e 

Fa
ce

 Y
ou

r A
ng

er
 p

ro
gr

am
. P

ar
tic

ip
an

ts
 re

ce
iv

e 
a 

ce
rt

ifi
ca

te
 o

f c
om

pl
et

io
n 

fo
llo

w
in

g 
su

cc
es

sf
ul

 a
tte

nd
an

ce
 a

nd
 

en
ga

ge
m

en
t i

n 
a 

m
in

im
um

 o
f 4

 s
es

si
on

s.

12
 p

ro
gr

am
s 

an
nu

al
ly

.
3.

Im
pr

ov
ed

 c
om

m
un

ic
ati

on
te

ch
ni

qu
es

4.
Im

pr
ov

em
en

t i
n 

fa
m

ily
 re

la
tio

ns
hi

ps

5.
Po

siti
ve

 p
ar

en
tin

g 
sk

ill
s

A
FP

/C
SD

TO
IP

 - 
TR

A
FF

IC
 

O
FF

EN
D

ER
S 

IN
TE

R
V

EN
TI

O
N

 
P

R
O

G
R

A
M

Th
e 

Tr
af

fic
 O

ff
en

de
rs

 In
te

rv
en

tio
n 

Pr
og

ra
m

 is
 a

n 
ev

id
en

ce
-b

as
ed

 
co

gn
iti

ve
 d

iv
er

si
on

 p
ro

gr
am

. T
hi

s 
pr

og
ra

m
 is

 a
lre

ad
y 

es
ta

bl
is

he
d 

in
 

N
SW

, w
he

re
 it

 is
 is

 u
til

is
ed

 b
y 

Po
lic

e 
an

d 
th

e 
Co

ur
ts

 a
s 

a 
di

ve
rs

io
n 

fr
om

 fo
rm

al
 s

en
te

nc
in

g.
 

TO
IP

 in
cr

ea
se

s 
un

de
rs

ta
nd

in
g 

of
 th

e 
fa

ct
or

s 
as

so
ci

at
ed

 w
ith

 il
le

ga
l 

an
d 

da
ng

er
ou

s 
dr

iv
in

g 
be

ha
vi

ou
rs

, p
ro

vi
de

s 
Po

lic
e 

an
d 

th
e 

Co
ur

ts
 

w
ith

 a
 c

re
di

bl
e 

re
ha

bi
lit

at
iv

e 
op

tio
n,

 in
cr

ea
se

s 
sa

fe
ty

 o
n 

th
e 

ro
ad

s 
fo

r a
ll 

ro
ad

 u
se

rs
 a

nd
 re

du
ce

s 
tra

ffi
c 

of
fe

nc
es

.

M
in

im
um

 3
 p

ro
gr

am
s 

pe
r q

ua
rt

er
 

on
ce

 e
st

ab
lis

he
d.

1.
Re

du
cti

on
 in

 d
an

ge
ro

us
 d

riv
in

g
be

ha
vi

ou
rs

2.
Be

tt
er

 u
nd

er
st

an
di

ng
 o

f t
he

im
po

rt
an

ce
 o

f r
oa

d 
sa

fe
ty

Se
lf-

fu
nd

in
g

C
A

SE
 

M
A

N
A

G
EM

EN
T

Ca
se

 m
an

ag
er

s 
w

or
k 

w
ith

 v
ul

ne
ra

bl
e 

yo
un

g 
pe

op
le

 a
nd

 th
ei

r f
am

ili
es

 
to

 a
ch

ie
ve

 ta
rg

et
ed

 s
up

po
rt

 p
la

ns
 a

nd
 c

oo
rd

in
at

e 
w

ra
p-

ar
ou

nd
 

se
rv

ic
es

 o
n 

a 
ne

ed
s 

ba
si

s 
to

 e
ns

ur
e 

tim
el

y 
an

d 
re

le
va

nt
 s

up
po

rt
 

is
 in

 p
la

ce
. C

as
e 

m
an

ag
em

en
t i

s 
de

liv
er

ed
 in

 a
cc

or
da

nc
e 

w
ith

 th
e 

Ca
nb

er
ra

 P
CY

C 
ev

id
en

ce
-b

as
ed

 c
as

e 
m

an
ag

em
en

t f
ra

m
ew

or
k.

U
p 

to
 6

0 
fa

m
ili

es
 a

t a
ny

 o
ne

 ti
m

e.
1.

Fu
lfi

lm
en

t o
f a

gr
ee

d 
re

qu
ire

m
en

ts
w

ith
in

 e
ac

h 
in

di
vi

du
al

 c
lie

nt
 d

iv
er

si
on

pl
an

.

C
SD



17

D
ES

C
R

IP
T

IO
N

O
U

T
P

U
T

S
O

U
T

C
O

M
ES

FU
N

D
IN

G

P
R

O
JE

C
T 

B
O

O
YA

H
An

 e
st

ab
lis

he
d 

20
-w

ee
k 

ea
rly

-in
te

rv
en

tio
n 

pr
og

ra
m

 fo
r 

di
sa

dv
an

ta
ge

d 
yo

un
g 

pe
op

le
 a

ge
d 

14
-1

8 
ye

ar
s 

de
ve

lo
pe

d 
by

 th
e 

Q
ue

en
sl

an
d 

Po
lic

e 
Se

rv
ic

e.

Pa
rt

ic
ip

an
ts

 a
re

 s
up

po
rt

ed
 b

y 
ca

se
w

or
ke

rs
 a

nd
 e

ng
ag

e 
in

 a
tta

in
in

g 
a 

Ce
rt

 I 
or

 II
 q

ua
lifi

ca
tio

n 
an

d 
w

or
kp

la
ce

 s
ki

lls
. T

he
 p

ro
gr

am
 a

ls
o 

in
co

rp
or

at
es

 a
dv

en
tu

re
-b

as
ed

 le
ar

ni
ng

, s
oc

ia
l d

ev
el

op
m

en
t, 

m
en

to
rin

g,
 a

nd
 a

 s
tr

uc
tu

re
d 

3-
da

y 
ou

td
oo

r e
du

ca
tio

na
l c

am
p 

fo
cu

se
d 

on
 te

am
-b

ui
ld

in
g 

an
d 

le
ad

er
sh

ip
 s

ki
lls

.

3 
co

ho
rt

s 
of

 1
0 

yo
un

g 
pe

op
le

 
be

tw
ee

n 
Se

pt
em

be
r 2

01
6–

Ap
ril

 
20

18
.

1.
Re

en
ga

ge
m

en
t w

ith
 e

du
ca

tio
n/

vo
ca

tio
n

2.
Co

m
pl

eti
on

 o
f C

er
tifi

ca
te

 I 
or

 II
 in

Fo
un

da
tio

n 
Sk

ill
s 

at
 C

IT
3.

Ea
rly

-in
te

rv
en

tio
n 

pr
ev

en
tio

n 
of

 
off

en
di

ng
 b

eh
av

io
ur

s 
an

d 
in

vo
lv

em
en

t
w

ith
 th

e 
yo

ut
h 

or
 a

du
lt 

ju
sti

ce
 s

ys
te

m
4.

 Y
ou

ng
 p

eo
pl

e 
ar

e 
su

pp
or

te
d 

to
co

nn
ec

t a
nd

 e
ng

ag
e 

w
ith

 c
om

m
un

ity
5.

 Y
ou

ng
 p

eo
pl

e 
ar

e 
su

pp
or

te
d 

to
 b

ui
ld

se
lf-

be
lie

f a
nd

 c
on

fid
en

ce

A
us

tr
al

ia
n 

G
ov

er
nm

en
t 

(S
af

er
 S

tr
ee

ts
 

P
ro

gr
am

m
e)

C
H

O
O

SE
 R

ES
P

EC
T

A 
9-

w
ee

k 
co

ur
se

 o
n 

re
sp

ec
tf

ul
 re

la
tio

ns
hi

ps
 ta

rg
et

in
g 

yo
un

g 
m

en
 

ag
ed

 1
2-

25
 y

ea
rs

. T
he

 c
ou

rs
e 

co
nt

en
t u

til
is

es
 th

e 
Re

sp
ec

t E
d 

pr
og

ra
m

 a
nd

 in
co

rp
or

at
es

 a
 fi

tn
es

s 
co

m
po

ne
nt

.  
Ca

nb
er

ra
 P

CY
C 

pr
ov

id
e 

on
go

in
g 

m
en

to
rin

g 
su

pp
or

t b
ey

on
d 

th
e 

pr
og

ra
m

.

Th
e 

pr
og

ra
m

 ta
rg

et
s 

yo
un

g 
m

en
 e

xh
ib

iti
ng

 p
oo

r a
tti

tu
de

s 
to

w
ar

ds
 

w
om

en
 a

nd
/o

r b
ee

n 
ex

po
se

d 
to

, o
r p

er
pe

tra
te

d,
 d

om
es

tic
 o

r f
am

ily
 

vi
ol

en
ce

.

4 
x1

0-
w

ee
k 

co
ur

se
s.

SH
O

RT
 T

ER
M

1.
 In

tro
du

ct
io

n 
to

 a
 s

up
po

rt
iv

e 
en

vi
ro

nm
en

t
2.

 L
in

ks
 to

 s
up

po
rt

 s
er

vi
ce

s
3.

 E
xp

os
ur

e 
to

 a
ge

nc
y 

su
pp

or
t

4.
 Im

m
ed

ia
te

 im
pa

ct
 o

n 
be

ha
vi

ou
r 

BE
YO

N
D 

PR
O

G
RA

M
1.

 Y
ou

ng
 m

en
 id

en
tif

y 
tr

ig
ge

rs
 a

nd
 

se
ek

 s
up

po
rt

2.
 Y

ou
ng

 m
en

 u
til

is
e 

sa
fe

ty
 p

la
n

3.
 P

er
pe

tra
to

rs
 a

re
 h

el
d 

ac
co

un
ta

bl
e

4.
 P

er
pe

tra
to

rs
 ta

ke
 re

sp
on

si
bi

lit
y 

fo
r t

he
ir 

ac
tio

ns
 a

nd
 u

nd
er

st
an

d 
th

e 
im

pa
ct

.
5.

 C
om

m
un

ity
 a

w
ar

en
es

s 
an

d 
pr

ev
en

tio
n 

of
 v

io
le

nc
e 

is
 in

cr
ea

se
d.

C
SD

(W
om

en
s 

Sa
fe

ty
 G

ra
nt

)



18

Blueprint for Youth Justice in the ACT 
2012-22 – Goals (1)

Property Crime Reduction 
Strategy 2016-20 – 
Objectives (2)

Human Services 
Blueprint – Goals (3)

ACT Prevention of 
Violence Against 
Women & Children 
Strategy – ACT (4)

ACT Road Safety 
Strategy 2011-20 
– directions (5)

ACT Aboriginal 
& Torres 
Strait Islander 
Agreement 
2015-18

1. Youth offending and re-offending is reduced.

2. The over-representation of Aboriginal and Torres 
Strait Islander children and young people in the youth 
justice system is reduced.

3. Children and young people are diverted from the 
formal youth justice system.

5. Children, young people and their families are helped 
early and provided with the supports and services they 
need.

4. Collaborative responses are 
developed to address existing 
crime trends and changes in the 
crime environment

Connecting government and 
community services where 
people require a joined-up 
response. 

Responding early to reduce 
future demand for higher cost 
services.

Services are better matched 
to people’s actual needs—right 
support, right time and right 
duration.

A reduction in the prevalence 
of violence against women 
and children.

A non-discriminatory and 
anti-violence culture.

Fair and just responses that 
hold men who use violence 
accountable and which work 
to change their behaviour.

1. Respectful 
interaction with the 
community.

2. Work with different 
communities 
differently.

1. Youth offending and re-offending is reduced. Responding early to reduce 
future demand for higher 
cost services.

2. An ACT community 
that shares the 
responsibility for road
safety, 

3. Agencies and 
stakeholders working
together to improve 
road safety

1. Youth offending and re-offending is reduced.

5. Children, young people and their families are helped 
early and provided with the supports and services they 
need.

Services are better matched 
to people’s actual needs—
right support, right time and 
right duration.

1. Respectful 
interaction with the 
community.

2. Work with different 
communities 
differently.

5. Children, young people and their families are helped 
early and provided with the supports and services they 
need.

Building people’s and 
families skills and capacity.

Responding early to reduce 
future demand for higher 
cost services.

A reduction in the 
prevalence of violence 
against women and 
children.

A non-discriminatory and 
anti-violence culture.

Fair and just responses 
that hold men who use 
violence accountable and 
which work to change their 
behaviour.

Adventure Program

Intensive Diversion 
Program

Traffic Offenders 
Intervention Program

Defusing Family 
Violence  

Case Management

  Our Programs Align
   with ACT Government objectives

(1) ACT Government. Blueprint for Youth Justice in the ACT 2012-2022. (2012, p. 6-7). Community Services Directorate. Retrieved from 
http://www.communityservices.act.gov.au/__data/assets/pdf_file/0009/337590/Blueprint_for_Youth_Justice_in_the_ACT_2012-22.pdf

(2) ACT Government. Property Crime Reduction Strategy 2016-2020. (2016, p. 8)  Justice & Community Safety Directorate. Retrieved from 
http://cdn.justice.act.gov.au/resources/uploads/JACS/PDF/Property_Crime_Prevention_Strategy_2016-2020_FINAL.pdf

(3) ACT Government. Human Services Blueprint. (2014, p. 3) Community Services Directorate. Retrieved from 
http://www.communityservices.act.gov.au/__data/assets/pdf_file/0010/599860/Human-Services-Blueprint-Final.pdf

(4) ACT Government. The ACT Prevention of Violence Against Women and Children Strategy 2011-2017 2nd Implementation. (2011, p. 1). Community Services
Directorate. Retrieved from http://www.communityservices.act.gov.au/__data/assets/pdf_file/0006/785742/2nd-IMPLEMENTATION-PLAN-2015-2017.pdf

(5) ACT Government. Road Safety Strategy 2011-20. (2011, p. 6). Justice & Community Safety Directorate. Retrieved from 
http://cdn.justice.act.gov.au/resources/uploads/JACS/Road_Safety/PDFs/ACT_Road_Safety_Strategy_2011-2020.pdf

Choose Respect

Project Booyah
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Blueprint for Youth Justice in the ACT 
2012-22 – Goals (1)

Property Crime Reduction 
Strategy 2016-20 – 
Objectives (2)

Human Services 
Blueprint – Goals (3)

ACT Prevention of 
Violence Against 
Women & Children 
Strategy – ACT (4)

ACT Road Safety 
Strategy 2011-20 
– directions (5)

ACT Aboriginal 
& Torres 
Strait Islander 
Agreement 
2015-18

1. Youth offending and re-offending is reduced.

2. The over-representation of Aboriginal and Torres 
Strait Islander children and young people in the youth 
justice system is reduced.

3. Children and young people are diverted from the 
formal youth justice system.

5. Children, young people and their families are helped 
early and provided with the supports and services they 
need.

4. Collaborative responses are 
developed to address existing 
crime trends and changes in the 
crime environment

Connecting government and 
community services where 
people require a joined-up 
response. 

Responding early to reduce 
future demand for higher cost 
services.

Services are better matched 
to people’s actual needs—right 
support, right time and right 
duration.

A reduction in the prevalence 
of violence against women 
and children.

A non-discriminatory and 
anti-violence culture.

Fair and just responses that 
hold men who use violence 
accountable and which work 
to change their behaviour.

1. Respectful 
interaction with the 
community.

2. Work with different 
communities 
differently.

1. Youth offending and re-offending is reduced. Responding early to reduce 
future demand for higher 
cost services.

2. An ACT community 
that shares the 
responsibility for road
safety, 

3. Agencies and 
stakeholders working
together to improve 
road safety

1. Youth offending and re-offending is reduced.

5. Children, young people and their families are helped 
early and provided with the supports and services they 
need.

Services are better matched 
to people’s actual needs—
right support, right time and 
right duration.

1. Respectful 
interaction with the 
community.

2. Work with different 
communities 
differently.

5. Children, young people and their families are helped 
early and provided with the supports and services they 
need.

Building people’s and 
families skills and capacity.

Responding early to reduce 
future demand for higher 
cost services.

A reduction in the 
prevalence of violence 
against women and 
children.

A non-discriminatory and 
anti-violence culture.

Fair and just responses 
that hold men who use 
violence accountable and 
which work to change their 
behaviour.

Adventure Program

Intensive Diversion 
Program

Traffic Offenders 
Intervention Program

Defusing Family 
Violence  

Case Management

  Our Programs Align
   with ACT Government objectives

(1) ACT Government. Blueprint for Youth Justice in the ACT 2012-2022. (2012, p. 6-7). Community Services Directorate. Retrieved from 
http://www.communityservices.act.gov.au/__data/assets/pdf_file/0009/337590/Blueprint_for_Youth_Justice_in_the_ACT_2012-22.pdf

(2) ACT Government. Property Crime Reduction Strategy 2016-2020. (2016, p. 8)  Justice & Community Safety Directorate. Retrieved from 
http://cdn.justice.act.gov.au/resources/uploads/JACS/PDF/Property_Crime_Prevention_Strategy_2016-2020_FINAL.pdf

(3) ACT Government. Human Services Blueprint. (2014, p. 3) Community Services Directorate. Retrieved from 
http://www.communityservices.act.gov.au/__data/assets/pdf_file/0010/599860/Human-Services-Blueprint-Final.pdf

(4) ACT Government. The ACT Prevention of Violence Against Women and Children Strategy 2011-2017 2nd Implementation. (2011, p. 1). Community Services
Directorate. Retrieved from http://www.communityservices.act.gov.au/__data/assets/pdf_file/0006/785742/2nd-IMPLEMENTATION-PLAN-2015-2017.pdf

(5) ACT Government. Road Safety Strategy 2011-20. (2011, p. 6). Justice & Community Safety Directorate. Retrieved from 
http://cdn.justice.act.gov.au/resources/uploads/JACS/Road_Safety/PDFs/ACT_Road_Safety_Strategy_2011-2020.pdf

Choose Respect

Project Booyah
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Intensive Diversion 
Program

I. DESCRIPTION

The Intensive Diversion Program (IDP) is 

a cross-agency diversion pilot designed to 

significantly reduce property crime committed 

by young recidivist offenders in the ACT. The 

IDP will be overseen by the Joint Review 

Committee (JRC) comprising CPCYC, Child 

and Youth Protection Services (CYPS) and 

ACT Policing.

The IDP program combines the following mix:

•	 Full time (9am - 5pm) program 

activity based on a mix of skills-based 

activities, educational programming 

and/or vocational pathways, domestic 

violence intervention (Duluth), personal 

development and life skills sessions.

•	 The 10-week Step-Up multi-modal 

program, an evidence-based cognitive 

behavioural program.

•	 Intensive case coordination facilitated 

through weekly meetings with CPCYC 

as the lead, ACT Policing, Child and 

Youth Protection Service, and secondary 

partners as required.

II. TARGET

The target group for the IDP is young people 

who are at high risk, or engaged in, offending 

behaviours and who are engaged with the 

Child and Youth Protection Service or ACT 

Policing.

The IDP prioritises young people in Out 

Of Home Care, Aboriginal and Torres 

Strait Islander peoples, culturally and 

linguistically diverse young people, and young 

people with parents or family members 

who are incarcerated or have a history of 

incarceration.

The age range is 13-17 years and is open to 

male and female participants. It is anticipated 

that each group will have a maximum of 6 

participants and be supported by two support 

staff and one case manager.

III. FUNDING

The IDP is funded by ACT Policing.

Project Booyah

I. DESCRIPTION

Project Booyah is an established 20-week 

early-intervention program for disadvantaged 

young people developed by the Queensland

Police Service (QPS). Built on an evidence-

based framework, the program incorporates 

adventure based learning, social 

development, skills training, mentoring, 

case work, literacy/numeracy education 

and vocational qualifications. Project 

Booyah aims to holistically address a young 

person’s disengagement from education 

and community in order to build resilience 

and prevent future involvement in antisocial 

behaviours, substance misuse, selfharm

and/or crime and the criminal justice system.

II. TARGET

Project Booyah targets vulnerable young 

people aged 14-17 years who are disengaged 

from education or at risk of disengagement. 

Suitable participants for inclusion in the 

program are young people who have 

completely disengaged from education, or 

who are at high risk of disengagement

III. FUNDING

Project Booyah is an Australian Government 

initiative.
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Adventure Program

I. DESCRIPTION

CPCYC’s Adventure Program is a crime 

diversion program designed to divert young 

people under the age of 18 years who are 

first offenders or who have had preliminary 

contact with the justice system from further 

involvement in criminal activities.

The Adventure Program utilises high 

adrenaline, positive, safe risk taking activities 

in a positive mentoring environment. Young 

people involved have generally had some 

contact with the justice system, and may have 

a history of behavioural concerns at home 

and in school. Young people are involved for 

one day each week during school term, with 

weekly sessions on topics such as domestic 

violence, complemented by activities such as 

downhill mountain-biking, motorbike riding, 

welding, bushwalking and ball sports.

II. TARGET

The target group is young people who are 

first offenders or who have had preliminary 

contact with the justice system. Issues faced 

by young people may also include school 

suspensions, mental health concerns, social 

isolation, drug and alcohol abuse, and family 

conflict.

The age range is 12-18 years and is open to 

male and female participants. The program is 

divided into groups, with each group having 

a maximum of 12 participants. Each group is 

supported by two program facilitators. The 

Adventure Program services between 45 and 

60 young people any one time.

III. FUNDING

The ACT Community Services Directorate 

funds the Adventure Program through 

the ACT Child, Youth and Family Services 

Program for Group Programs.

Defusing Family Violence: 
Face Your Anger

I. DESCRIPTION

‘Defusing Family Violence: Face Your Anger’ 

is a five-week program focusing on anger 

management and behavioural control in 

the context of the family environment. 

Participants receive a certificate of 

completion following successful attendance 

and engagement in a minimum of 4 sessions.

Participants of the program address 

aggression, violence and managing emotions 

in a group environment. The program 

encourages peer-to-peer support. Programs 

are run once each school term for young 

people between the ages of 11-18 years.

CPCYC facilitates the programs for 

participants from across the ACT, with 

convenient transport options available for 

Northside and Southside participants.

II. REFERRALS

The majority of referrals for the Face Your 

Anger Program are received from the 

Department of Education and ACT Policing. 

Referrals are also accepted from other 

agencies and from Restorative Justice, along 

with self-referrals and referrals from parents 

and carers. Participants are placed in groups 

appropriate to their age and maturity level.

III. FUNDING

Face Your Anger is funded by ACT Policing.
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Defusing Family Violence: 
Understanding Teens

I. DESCRIPTION

Defusing Family Violence: Understanding 

Teens is a short-term cognitive program for 

parents with teenagers exhibiting challenging 

behaviours.

II. TARGET

The target group for the Understanding 

Teens program are parents and carers who 

require assistance to manage the behaviour of 

their teenage children, especially when their 

children have had contact with ACT Policing 

and/or the justice system. 

Parents may also be facing a variety of issues 

themselves, such as mental health concerns, 

social isolation, drug and alcohol abuse, and 

family conflict.

The age range is not limited, and is open to 

male and female participants. The program is 

divided into Northside and Southside groups, 

with each group having a maximum of 10 

participants.

III. FUNDING

Understanding Teens is funded by ACT 

Policing.

Traffic Offenders 
Intervention Program

I. OVERVIEW

The Traffic Offenders Intervention Program 

(TOIP) is an evidence-based cognitive 

diversion program. This program is already 

established in NSW, where it is utilised by 

police and the courts as a diversion from 

formal sentencing.

The goals of the TOIP are to increase 

understanding of the factors associated with 

illegal and dangerous driving behaviours, 

provide the Courts with a credible sentencing 

or rehabilitative option, increase safety on 

the roads for all road users and reduce the 

number of traffic offences committed in the 

ACT.  Sessions include:

•	 • How alcohol and drugs affect driving 

ability

•	 • Understanding the law, the road rules 

and the Court process

•	 • Understanding the roles of the 

emergency services and the effect road 

trauma has on

•	 emergency services personnel

•	 • Knowledge of the road safety rules 

associated with driving

•	 • Understanding the consequences 

of your driving actions from a victim’s 

perspective

Participants must complete assessment tasks 

for each session and a final reflection task is 

required to finish the program. Attendance 

and participation are compulsory. No age or 

gender restrictions apply.

II. TARGET

Referrals are received from ACT Policing, 

Restorative Justice and the legal community. 

Participants can also self-refer.

IV. FUNDING

TOIP is a fee-for-service program.
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Case Management

I. DESCRIPTION

Case management is provided to vulnerable 

young people and families. CPCYC’s case 

management framework is strengths based 

and service user driven. Case managers are in 

regular communication with a service user’s 

stakeholders to ensure a wide support team is 

in place, and all stakeholders are aware of new 

developments.

The service uses a holistic, relational approach 

that often includes involvement in parenting 

programs, outreach programs, CPCYC 

Erindale Centre activities, and/or external 

counselling services. Support frameworks 

assist service users to achieve tangible 

outcomes, gain practical skills to effect 

positive changes, develop increased resilience, 

and increase community engagement.

CPCYC case management is utilised to 

complement the Intensive Diversion Program 

(IDP), with case managers working with 

stakeholders to support young people that are 

involved in the IDP.

II. TARGET

The target group for CPCYC case 

management is vulnerable young people and 

families in the ACT who require medium 

(more than three months) to long-term 

assistance, and are dealing with a variety of 

complex issues. Issues faced by service users 

include concerns related to housing, mental 

health, drug and alcohol abuse, family conflict.

CPCYC prioritises young people and families 

in the Tuggeranong and Inner North/

Gungahlin regions, due to the lack of region-

specific case management service providers in 

those regions.

CPCYC services between 36 and 60 young 

people and families at any one time, with three 

FTE case managers managing an average 

caseload of 15 clients.

III. FUNDING

The ACT Community Services Directorate 

funds CPCYC case management through 

the ACT Child, Youth and Family Services 

Program.

Graduates from the first round of Project Booyah with their certificates. April 2017
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Choose Respect

I. OVERVIEW

Choose Respect is a 9-week course on 

respectful relationships targeting young 

people who are exhibiting poor attitudes 

towards women and/or may have been 

exposed to, or responsible for, domestic or 

family violence. The course content utilises 

the I Respect program, and incorporates a 

Canberra PCYC fitness component. Beyond 

the 9-week course, Canberra PCYC staff 

will provide ongoing mentoring support for  

participants on a needs basis.

II. TARGET

Participants for Choose Respect are young 

men aged between 12-25 years, with priority 

given io those who have experienced domestic 

or family violence.

III.  FUNDING

Choose Respect is funded by the ACT 

Government’s Womens Safety Grants 

Program.

AFL Canberra and GWS deliver a Leadership Clinic to program participants.  June 2017
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“
School has reported a 
massive improvement 
with making smarter 

choices and his overall 
attitude since starting 

[Canberra] PCYC
”

– Mother of Adventure program participant, 2017
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“
I’m really pleased with 
Bec, she has helped me 
to turn things around 

for us. 

We will never forget 
her, thank you

”
– Client, 2017
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Kate, a 16 year old female, has been case managed with her family 

by Canberra PCYC for more than two years. 

At the time on the initial referral, Kate had a drug habit including 

injecting ice, had a violent relationship with her single mother, was 

disenfranchised from other family members, and was sleeping 

rough then co-habitating with an older and drug-taking boyfriend, 

who involved her in a series of crimes. Their relationship involved 

all forms of DV and police were often called to their flat but unable 

to take action due to Kate not wanting to lay charges. 

Kate was eventually arrested and placed in Bimberi. Case manage-

ment was ongoing for the family through all of the above, initially 

Kate engaged only on-and-off. However, the case management re-

lationship strengthened when she was in Bimberi and has contin-

ued since her release, with Canberra PCYC now part of her CYPS 

Care Team and having regular weekly contact with her, including 

during times of increased risk of relapse. 

Thanks to all parties in the Care Team, Kate has started an appren-

ticeship, is attending a day program to address her AOD issues, is 

living successfully in safe and supported accommodation, and has 

improved relationships with all her family including her mother. 

She has expressed insight in to the destructive nature of her rela-

tionship with her ex-boyfriend.
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for an intake assessment for participation in Project Booyah. While 

Jane had no criminal history, ACTP identified her as being at risk of 

criminal offending and total disengagement from education. 

Further risks were associated identified by the ACTP were serial 

absconding, drug use, as well as aggression issues. 

During her engagement with Project Booyah, Jane gained 

employment at her local IGA, completed a barista course 

through ONA Coffee House in Fyshwick, participated in work 

experience at Remedy Café in Belconnen, attained her Road 

Ready certificate(Learners) and with the assistance of Canberra 

PCYC case management was accepted into Connect 10 at Lake 

Gininnderra.

Before being accepted into Connect 10, Jane had a 100% 

attendance record.  Jane was an exceptionally successful candidate 

for the initial cohort of Project Booyah. This appears to be due to 

Jane’s positive attitude and “buy in” to Project Booyah and a high 

level of engagement when presented with opportunities.
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Eric is a 15-year-old male who was referred to Project Booyah 

Program by Juvenile Justice NSW following a history of petty 

criminal activity and disengagement from education.

Following acceptance into the Program, Eric had a Court 

appearance where, with a support letter from Canberra PCYC 

outlining his acceptance into Project Booyah, he gained a Good 

Behaviour Bond.

At the commencement of the Program Eric identified a goal of 

completing his Year 10 Certificate and getting a trade.

While it hasn’t all been smooth sailing, and there have been some 

setbacks for this young man in the initial 10 weeks of Program, 

there have been some significant outcomes.

Eric has completed a Resume and gained part time employment 

in a local café on weekends. He has successfully completed Road 

Ready Certificate enabling him to obtain his Driver’s License.

Eric has successfully completed assessments for a number of other 

units in his Certificate II in Work Skills and Vocational Pathways 

through Canberra Institute of Technology. Eric has completed a 

self-referral to Headspace for Drug Counselling to address his use 

of illicit substances, recognising the impact this has on his personal 

relationships and his current housing, and his continuation on 

Project Booyah,
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Our 
Erindale 
Centre
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From the General Manager

Stephen Imrie

The Canberra Police Community Youth Club (CPCYC) 

Erindale Centre continues to provide sports and 

recreation programs for young people (and older) to 

engage in. Every school week, over 800 young people 

and their families come through the front doors of the 

Erindale Centre. 

From our Tots Tumbling programs through to martial 

arts programs or power lifting, CPCYC programs offer 

more than just the opportunity to learn a new sport or 

skill, as CPCYC is a place where young people engage 

in a pro-social environment and are linked into a 

supportive community.  

In all of our engaging programs, we teach respect for 

self, awareness, and respect for others. We see young 

people grow in self-confidence and resilience as they 

learn to better themselves and interact with others in 

the community. 

The following is a breakdown of the programs and their 

successes in the 2016/17 financial year. 

Peter Morton Academy for Judo and Jishu Kan 

(PMAJJK)  continues run classes from the Erindale 

Centre and is one of the longest standing programs 

at the Canberra PCYC. The PMAJJK had another 

successful year, student numbers continue to be steady 

in both the juniors (ages 5 – 13) and the seniors class 

(ages 14 and up). In December 2016 Andrew Fowler, 

Lachlan Sibley, Corey Smith, Erik Rand and Keith Normal 

all successfully graded to the rank of first dan blackbelt. 

Instructors David Burgemeister and Kris Arnold could 

not have been prouder. During the year, at the annual 

seminar Jayden Smith won the PMAJJK two-man attack 

trophy. The PMAJJK instructors are looking forward to 

students achieving more of their goals in 2017-18. 

Firebelly has increased in numbers and the breadth 

of referrals. Firebelly is a fitness program developed 

for vulnerable young people and young people in need. 

The program incorporates weights circuit fitness, 

cardio training, strength and conditioning, and boxing-

for-fitness style training with personal development 

elements. The program is open for referral from external 

agencies seeking to place young people in a supportive, 

engaging, pro-social environment. Fire Belly offers a 

space for young people to build self-confidence and 

a positive self-image, and increase their physical and 

mental health. We have seen over thirty young people 

referred to the program and receive support (beyond 

the gym workout). Thanks to Andrew and Jeremy from 

Woden Community Services for bringing young people 

to Fire Belly and regularly helping out. Also, thanks 

to Dom from Australian Institute of Sports for the 

boxing coaching. Thanks to CPCYC outreach staff Alex 

Delzoppo, Rikki Lloyd, Chris Yates, Jeff Lima, Rebecca 

Miller, and Erindale Centre staff Joel Webber and Claire 

Williams for regularly helping me out with the program. 

Shobu Kai Karate is a popular martial art with over 

40 young people attending every week. Our skilled 

instructors have been engaged in Shobu Kai for over 20 

years, and, similarly to PMAJJK, have done most of their 

training at CPCYC since the Erindale Centre opened. 

We thank Sensei Dale Warner, Sensei David Prior, and 

Alyssa Williams for their ongoing volunteer commitment 

and dedication to Shobu Kai and passing on skills to the 

young participants, as well as Kevin and Thomas Sun 

who also volunteer their time on Saturdays. 
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Dream Danz is in its fourth year of operating out of 

CPCYC Erindale Centre. The Dance school provides 

over fifteen classes per week for various ages of 

people studying dance styles including Ballet, Jazz, 

Contemporary, and Hip Hop. Dream Danz has held two 

major functions in the year, with over 100 young people 

participating in the events.  

Aikido classes continues to operate three days per 

week. Aikido is based on the principles of non-violence 

and non-resistance. It involves throws, locks, and pins 

that do not damage limbs. Aikido is non-competitive, and 

does not involve striking or blocking aggressors. This 

martial art offers insight and resolution to any conflict 

situation, including verbal arguments and other non-

physical conflict.  

Aikido members enjoy the strong sense of friendships 

base and holistic learning involved in the aikido. Scott 

Burns, Sensei for over 5 years, continues to volunteer 

his time along with other volunteers Bruce Lowes, Clare 

Engel, Clint Devaile and Gus Haddad, and the club is 

grateful for their ongoing efforts. 

Our Wrestling program has seen some significant 

growth in the junior area.  2016/17 has been one of 

PCYC’s most successful years in competitive wrestling 

in recent history. Two of our club members Jess Mill and 

Ben Pratt travelled interstate and overseas to compete 

in world-class wrestling events, and both achieved 

Australian Championship status. Jess took second 

place at the Oceana event, and separately, Ben won the 

Australian cup in the open event. Watch out for these 

two competing at the Commonwealth Games and Tokyo 
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We thank the head coach Witold Rejlich for his 

dedication to the Olympic sport and to seeing young 

people achieving, as well as his volunteer coaches Lukasz 

Jagiello, Ben Lane, Ben Keaney, and Jackie Hattingh. 

Tots Tumbling has continued to be a popular program 

for parents and carers with toddlers. CPCYC’s Nicole 

Luff has put in a great amount of effort to sustain the 

program and keep it vibrant. Nicole is an experienced 

early childhood educator and has been focussing on 

gross and fine motor skill development for toddlers, 

putting smiles on the faces of young and old as we see 

the participants developing skills and confidence. 

Insane Championship Wrestling (ICW) continue 

to train at CPCYC and utilise the CPCYC hall for 

competition meets. ICW is based on the World 

Wrestling Foundation style of wrestling, where 

competitors co-ordinate crashing, bashing, flipping, and 

grappling together in a timed bout. The ICW events have 

seen hundreds of spectators attend and be entertained 

throughout the year. 

Parkour has been popular with pre-teens and teens, 

as the excitement of jumping, leaping, rolling, climbing, 

and running over and around obstacles continues to 

intrigue! Our instructor Travis ensures the safety of 

participants as they train in our controlled environment 

at CPCYC, and later take it to the streets. 

Jishukan Ryu is a Japanese martial art.  Each week a 

small and dedicated band of children and adults meets at 

the Erindale Centre to learn and train in this particular 

martial arts code. 
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Over the last year, the Erindale Centre  has also hosted 

a couple of Saturday training sessions with Jishukan 

participants coming from Victoria and a number of NSW 

PCYCs. 

CPCYC’s band of Jishukaners is growing. We wish to 

welcome Sandan Tim Bourke back to his home dojo after 

many years of training in Sydney. Tim was seven years 

old when first learned Jishukan at Erindale Centre dojo, 

and now he has returned after 30 years to train the next 

generation of “Jishukaners”. 

All instructors in Jishukan at our Erindale Centre  dojo 

are volunteers and we say a particular thanks to Rodney 

Bourke (Third-level Black Belt), Tim Bourke (Third-level 

Black Belt), Ron Smith (Second-level Black Belt), and 

Michael McDonald (Black Belt). Our Junior Jishukaners 

are training regularly and with considerable enthusiasm! 

Jishukan at Erindale has a new Orange Belt — Mathew 

Allison. Other students are working well towards their 

next grading. 

Our Rockwall enthusiasts continue to challenge 

themselves on our ever-changing rock wall. We thank 

Ross Davies for volunteering his time and taking charge 

of the sport for seniors, and Stephen Caddick for 

showing the young participants the ropes. Ross is also 

responsible for changing up the Rock wall moulds and 

helping maintain the gear. 

Canberra City Cheerleading (CCC) continue to utilise 

Erindale Centre for their Cheerleader training. CCC 

have seen some success on the national stage, with their 

junior routine placing first at the Gold Coast nationals. 

The Centre has hosted some disco events, with 

Tuggeranong Vikings utilising the hall for a fundraising 

disco in June 2017, and Canberra City Cheerleading 

hosted a Halloween disco in November 2016. 

Our newest addition to the CPCYC site is the 

Loulanting Barbell gym. Brothers Andrew and Henry 

Loulante have set up their power lifting business in the 

CPCYC gym and are training men and women in power 

lifting and body building. Andrew and Henry have done 

well to bring enthusiasm and energy to the gym side of 

CPCYC, and have helped out with Firebelly and with 

training school groups from time to time. 

Boxing is back! We have employed new staff with fitness 

qualifications, and each of them bring their particular 

passions. Joel Webber has passions for Boxing and 

Brazilian Ju-Jitsu and has started up boxing classes 

again. We have seen an early interest in the programs 

and we look forward to Joel growing the classes.  

 Well done to the CPCYC Erindale Centre staff of 2016-

17 for bringing a new enthusiasm to the Erindale Centre 

and for helping with implementing new systems and 

technologies. We have seen more school groups utilising 

the CPCYC Erindale centre throughout the day time, 

enjoying fitness circuits, rockwall, boxing and wrestling 

round robins. 

 Our CPCYC Board continues to engage with developers 

and government organisations to discuss potential ideas 

to enhance the Erindale Centre. We are confident that 

we can utilise the Centre’s capacity to reach and service 

more young people in Canberra, holding true to our 

mission to build positive futures. 
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Our Board
M r  J ay s o n  R i c h a r d  H i n d e r  (d e c . ) , 
P r e s i d e n t  ( N ov  ‘ 1 6 – J u n  ‘ 1 7 )

Chairman/director - Molonglo Financial 

Services 

Director – Physical Activity Foundation 

Director – Raising hope Foundation,

Honorary Legal Advisor – Uniting Care. 

President Gungahlin Branch – Australian Labor 

Party.

Convenor – ALP Health Policy Committee. 

Member – Australian Parliamentary Rugby 

Team.

Vice President – ACT Veterans Rugby Union 

Club.

Coach – Uni-Norths senior Rugby Club. Small 

Business Owner.

Advisor – ACT Law Society Legal Advice 

Bureau.

M r  Pe t e r  A s ke w,  V i c e  P r e s i d e n t .

Peter has a passion for growing and developing 

businesses both nationally and internationally. 

He has been actively supporting the 

development and growth of technology and 

services businesses for over 25 years. 

Peter’s experience in his own businesses has 

created an ability to fully understand the 

challenges and general obstacles faced by 

companies growing and expanding into new 

markets. This has proven to be a necessary 

criterion to building strong empathetic and 

trusting relationships with his clients. 

Peter is an active member of the Canberra 

business community regularly being requested 

to be involved with both Industry and 

government bodies to provide a commercial 

and small business aspect to the issues being 

addressed. 

Peter has developed a strong reputation 

throughout the Asia Pacific and in particular 

the Australian corporate and government 

market in consistently achieving significant 

business growth results for his customers. 

This recognition can be demonstrated with 

the consistent and outstanding achievements 

created in his business development activities 

both nationally and internationally. 

M r  S t eve  M e r e n d a ,  Tr e a s u r e r 

D e p u t y  C h i e f  Po l i c e  O f f i c e r 
C o m m e n a d e r  M a r k  Wa l t e r s ,  A F P 
R e p r e s e n t a t i ve

S u p e r i n t e n d e n t  R o b e r t  W i l s o n ,  A F P 
R e p r e s e n t a t i ve

M r  D av i d  M c Le a n ,  P r e s i d e n t  ( u n t i l 
N ov  ‘ 1 6 )

M r  A n t h o ny  C a m p b e l l ,  M e m b e r

M s  L i s e  A n g u s ,  M e m b e r

M s  H e l e n  B a d g e r,  M e m b e r
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INDEPENDENT AUDITOR’S REPORT 
 

TO THE MEMBERS OF 
 

CANBERRA POLICE COMMUNITY YOUTH CLUB 
 

Opinion 

We have audited the financial report of Canberra Police Community Youth Club, which comprises the statement 
of financial position as at 30 June 2017, the statement of comprehensive income, the statement of changes in 
equity and the statement of cash flows for the year then ended, and notes to the financial statements, including a 
summary of significant accounting policies, and other explanatory information and the statement by the members 
of the committee.  
 
In our opinion the accompanying financial report presents fairly, in all material respects, the financial position of 
Canberra Police Community Youth Club as at 30 June 2017, and its financial performance and its cash flows for 
the year then ended in accordance with Australian Accounting Standards – Reduced Disclosure Regime.  
 
Basis for Opinion 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those 
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of 
our report. We are independent of the Canberra Police Community Youth Club in accordance with the ethical 
requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for 
Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have 
also fulfilled our other ethical responsibilities in accordance with the Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
 
Other Information  
Those charged with governance are responsible for the other information. The other information comprises the 
information included in Canberra Police Community Youth Club’s annual report for the year ended 30 June 2017, 
but does not include the financial report and the auditor's report thereon.  
 
Our opinion on the financial report does not cover the other information and accordingly we do not express any 
form of assurance conclusion thereon.  
 
In connection with our audit of the financial report, our responsibility is to read the other information and, in doing 
so, consider whether the other information is materially inconsistent with the financial report or our knowledge 
obtained in the audit or otherwise appears to be materially misstated.  
 
If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.  
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Responsibilities of Management and Those Charged with Governance for the Financial Report 
Management is responsible for the preparation and fair presentation of the financial report in accordance with 
Australian Accounting Standards – Reduced Disclosure Regime, and for such internal control as management 
determines is necessary to enable the preparation of the financial report that is free from material misstatement, 
whether due to fraud or error.  
 
In preparing the financial report, management is responsible for assessing Canberra Police Community Youth 
Club’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using 
the going concern basis of accounting unless management either intends to liquidate Canberra Police Community 
Youth Club or to cease operations, or has no realistic alternative but to do so.  
 
Those charged with governance are responsible for overseeing the Entity's financial reporting process. 
 
Auditor's Responsibilities for the Audit of the Financial Report 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from 
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with the Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements 
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of this financial report.  
 
A further description of our responsibilities for the audit of the financial report is located at the Auditing and 
Assurance Standards Board website at: http://www.auasb.gov.au/Pronouncements/Australian-Auditing-
Standards/Auditors-Responsibilities.aspx. This description forms part of our auditor's report. 
 
 
 
       RSM Australia Pty Ltd  
        
 
 
 
 
 
Canberra, Australian Capital Territory   RODNEY MILLER 
Dated:20 October 2017     Director 
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